
 
 
 
 

Debriefing the Resilience at WorkÒ (R@W) Individual Report 
 

Sample Script for Introducing the R@W Model 
 

 
 
I thought I would suggest the Resilience at WorkÒ assessment to you as resilience seems 
very relevant given the current challenges you are facing in your job/life. 
 
It is workplace based and allows you assess how well you see yourself in the seven areas 
that are important in sustaining performance at work.   
 
The model behind the report is holistic and looks at the physical, emotional and cognitive 
elements behind resilience as well as aspects that help us thrive at work such as having 
purpose. 
 
The results are normed which means that when we look at the results you can see how your 
current resilience levels compare with others in the working population. 
 
The R@W model is based on research can be applied to all jobs at all levels.  While it has a 
work focus you will see that it also considers the impact of what is going on in your life 
generally.  When we explore our resilience, it is hard to separate the different domains of 
our life as they all impact on each other. 
 
You can consider the R@W model as a roadmap for your work life.  Resilience is a dynamic 
state and changes according to your circumstances and how you respond to them.  This 
means we can explore the results in relation to better managing specific challenges you are 
facing at the moment plus as a general prevention toolkit. The more that you invest in 
positive routines and habits the better positioned you are to manage any future set-backs 
you may experience.  We suggest a balanced approach to investing in the seven R@W 
components. 
 
Because resilience is a journey rather than a destination we can claim, this report assists you 
to explore the current strengths you have that may need to be maintained as well as areas 
that may need development given the challenges you are experiencing.   
 
While your results are benchmarked, remember that this is your personal assessment, not 
that of others.  The scores are not as important as your reflection around what that means 
for future focus and action.  
 
 
 


