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Understanding the Coloured Bars

What do the coloured lines indicate on 

the report?

The coloured lines on the snapshot and component pages 
of the report reflect how your results compare to the working 
population via 6 categories. The categories (ranges) used for the 
purpose of the R@W Report include very high, high, average, 
below average, low and very low. The bar length and colour 
varies according to which category your results fall into. 

The colours reflect traffic lights with very low as purple, through to 
very high displaying as bright green. Line length varies with very 
low being the shortest and very high the longest. This means that 
a very low score will be illustrated by a short purple coloured line 
filling one section of the whole line, whereas a very high score will 
be green with a long line that fills all 6 sections.

How are the categories calculated? 

Each category refers to how many standard deviations (SDs) 
above or below the global mean (average) your results are on 
each of the seven R@W components. The SD is a statistical term 
used to measure the spread of data around the mean.

The relationships between the SDs and the categories used for 
this report are illustrated in Table 1 below. As an example, if your 
results are within 1 SD above the global mean, you will fall into 
the high category.

What do the categories mean? 

The categories provide a comparison of how you scored 
in relation to the working population who have completed this 
version of the R@W Scale. This comprises 3784 people 
employed in professional, semi-professional and support 
roles. This is also called the normative group.

Typically, when we map anything to do with individuals such 
as height, weight and IQ the results match what is called a 
normal distribution, also known as the bell curve (see Figure 
1 below). 

The curve illustrates that a large number of survey takers do 
moderately well (the middle of the bell); some score less than 
most, and some do better (the sloping sides of the bell); and 
a very small number get very high or very low scores (the rim 
of the bell). This means that if your R@W results fall into the 
middle of the curve you are like most people in the working 
population, whilst if they land in the very low or very high 
category this is unusual.

Very High More than 1 SD (standard deviations) above the global mean

High +0.5 to +1 SD above the global mean

Average -0.5 SD to +0.5 SD of the global mean

Below Average -0.5 to -1 SD below the global mean

Low -1 SD to -2 SD below the global mean

Very Low More than 2 SD below the global mean

Table 1: Relationship of categories (ranges) to standard deviations for R@W individual report



Understanding the Numbers.

What do the numbers mean in the 
report?

You will see that the report also provides a number for each 
R@W component result. This number is included for those 
who intend to conduct pre and post assessments as it 
provides greater data precision than comparison of high/
low categories.

We advise coaches to not focus on the numbers too much 
in de-briefing as it can cause confusion. The score is not as 
important as the comparison with the working population 
(colour/category). Focus should be more on exploration and 
reflection. 

The number recorded for each of the seven R@W 
components is a standardised score that is calculated from 
participant question responses as follows:

Total Scale (or Subscale) Score 

      X100

(Number of items in Scale (or Subscale) x 6

This standardised score is used to determine the category 
that participant results fall into when compared to the 
normative group. 

As shown in Table 2 below, a score of between 61 and 71 on 
Living Authentically will be allocated a category of low.

Each R@W component has a different range of scores for 
each category which is based on the responses on that 
component’s questions from all people in the normative 
group. This means that the same score on two R@W 
components can fall into different categories. For example, a 
score of 85 on Living Authentically is average but would be 
high for Staying Healthy. 

This is a common question from participants as they expect 
that a score of 90, for example, should be high for all 
components. Emphasise it is not the score that indicates how 
well a person is doing; it is the line length. Again, the line 
length represents the category you fall into when compared 
to the normative group. 

Remember too that the line length is not dictated by the 
score (as it was in the original version of the report), but the 
category you fall into when compared to the normative group.

Scale/Subscale Mean Score/
SD 

COMPARISON OF STANDARDISED (0-100) SCORES WITH NORMATIVE VALUES 

Very Low

<2 SD below 
mean

Low

-2 to -1 SD
below mean

Below Average

-1 to -1/2 SD
below mean

Average

-1/2 to +1/2
SD of mean

High

+1/2 to +1SD
above mean

Very High

>1 SD above
mean

Living Authentically 83/11 <60 61-71 72-77 78-88 89-94 >95

Table 2: Sample relationship of R@W component standardised score to category (range)

Figure 1: Normal distribution curve showing R@W data dispersion and categories 
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